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the diversity and inclusion culture in Agilent, our CEO signed the 
CEO Action Pledge for Diversity and Inclusion in 2018, one of the 

career in Agilent via multi-pronged practices.



At Agilent China, we see women are contributing to the company and the 
industry. We interviewed some female leaders in the company, got the 
opportunities to know their challenges and concerns, and how they 
overcome the hard time, and how they make a good balance between work 
and family, which are very good experiences to all of us, especially for female 
employees. The interviews were published on Agilent China corporate 
WeChat with more than 20,000 viewers. 



Agilent has various benefit programs to support female employees, for 
example, we implement flexible working time and offer different choices 
of working pattern for employees to choose, the best available working 
time slot can serve both business and personal needs. For hiring, we are 

environment that is free of harassment, discrimination and disrespectful. 
We make employment decisions based on valid job requirements without 
discriminate on sex (including pregnancy, childbirth, breastfeeding or 
related medical conditions), marital status, etc.



Thank you！

Special thanks to Agilent Technologies (China)

for providing and sharing wonderful stories about 
female colleagues in its organization.


