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ether we are, and we will thrive better together. While there is always a future, the future now poses more uncertainty than
€'ll need more resilience, more innovation, more diversity and for all these, we will need more Trust. Among many learnings and
this year's challenges, we came to understand that Trust is playing a critical role in organizational cultures. Trust is the silver
fuels the strategic goals through more meaningful relationships with all the stakeholders in the organization.

alled new normal is bringing lots of new conditions and circumstances, some of which will stay for good. Human capital
are more strategic than ever due to the effects of leadership shifting in a rather short time, the increased reliance o
y and sustainable solutions and the increasing convergence of our work and personal lives, which has resulted in a growt
or wellness solutions.

ich brings us back to the starting point of the benefit of putting together minds and hearts to
e, of supporting and motivating those who need it, and of walking together and keeping the
omentum by building better workplaces.

itely had a special year and for those that showed outstanding performance sustaining an
work experience, we celebrate you and will follow up to keep learning how you
all these challenges, because | strongly believe, we can be even better together!

ishes to all!

= Y Mr. Jose Bezanilla
et = Chief Executive Officer
i Great Place to Work® Greater China
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The Global Authority on Workplace Culture
£ BRER 37 A Y X AL A

Great Place to Work® makes it easy to survey your employees, uncover actionable insights and
get recognized for your great company culture.
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This year Great Place to Work®, the global authority on workplace culture, will be hosting the Great Place to Work® Greater China
Conference & Best Workplaces in Greater China™ Awards Ceremony 2020 virtually. The event will be inviting eminent guests
such as representatives of local enterprises and foreign CEOs to share and discuss best workplace practices and the current

challenges in the market.

COVID-19 has brought with it sweeping changes to our workplaces, lives and is resulting in a global movement of adopting
today’s hybrid workplaces. Therefore, our conference: Better Together, will address and re-define the definition of the workplace
and discuss the impact of the changes that this year has brought to our lives. Practical examples and experiences will be shared

on how we can work better, create a positive employee experience and together cultivate a truly great future workplace.

Join us on 3 December, 2020 for the conference of the above-mentioned topics with senior HR leaders and

to unveil the Best Workplaces in Greater China™ 2020 list.
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Secure networking at
home, a trusted workspace
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Welcome & Opening Remarks XU 2 &

Welcome Speech by Great Place to Work® Greater China CEO
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Workplace Culture Matters
Tl XHREE

BREAK ({k8)

2nd Keynote Speech 5 = FFHEiH
~ Crisis Leadership fe#l4i% 5

‘ Closing remarks [F & 3%




roven IP and de
challengmg 5G de5|gns




1st Keynote Speech 1st ZBUEY

Staying stronger together through one mission
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Mr. John Collings

President, Asia Pacific, Stryker

John Collings is President, Asia Pacific, for Stryker with responsibility for all divisions within the region. In
2016, he started at Stryker in its Joint Replacement division where he served in various sales and marketing
leadership roles, first as General Manager of the United Kingdom and then progressing to Vice President
and General Manager of Europe.

Prior to Stryker, Mr. Collings spent nine years at Abbott with responsibility for various markets including
Greater China. Mr. Collings also held sales positions at AstraZeneca.

Mr. Collings holds a Bachelor of Biology from the University of Birmingham and a Master of Research in
Neuroscience from The University of Manchester.
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Mr. Jose Carlos Bezanilla
CEO, Great Place to Work®
Greater China

Jose Carlos Bezanilla, CEO, Great Place to Work®, Greater China. He previously worked as the Director of the
Northwest Region Great Place to Work® Mexico for five years. Prior to Great Place to Work® he took up a various
management positions including:

» Area of Organisational Development Consulting and Leadership (Management) for over 18 years.
* Partner and Director of Business Development at Xenera Organisational Development.
* Subdirector for Marketing at Banamex’s Northwest Division for 10 years for the bank nationwide.

Jose is certified as a facilitator from Capta Organisational Development and Directo Consultants. He is also
certified for the management of organisational staff profiling tool DiSC, from Human Perspectives International and
Inscape Publishing, in Miami, USA. He participated in the certification of Cohen Brown, in Outstanding Leadership
for Sales and Proactive Banking Relations.

He has been a board member in various chambers and business organisations and participated in the project of
training for youth leaders & development. He was the President of the Mexican Chamber of Commerce in HK.
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U NUILEE

Mr. Andy Bentote
XEEELLE

Andy Bentote 4 I PageGroup KIZIEE SAH » BEARKMAALS » SRXIERE LS - b3 R/ -
T TR 5D - BEBRAZHNAEL -

B 1994 1A PageGroup i » Andy W4 & it XL RIFTWHIEF ; ABHTEYZHELN - LM~ KL
GSHPBA - RREHSRENT RS 2HXFATHNIAKRE °

ERPEXFEE X - Andy ERERT 25F HIBIEZHER

Mr. Andy Bentote

Regional Managing Director
PageGroup Greater China

AR REE Panelist

Andy Bentote, Regional Managing Director, PageGroup Greater China, in charge of PageGroup’s Greater
China region and is responsible for all operations, covering offices Shanghai, Beijing, Shenzhen,
Guangzhou, Suzhou, Chengdu, Hong Kong and Taiwan.

Since he joined PageGroup in 1994, Andy has led various regions to significant growth and is committed
to building a dynamic, diverse, local leadership team, actively promoting the highest levels of customer
service and passionately supporting the personal development of his team.

PageGroup

Andy has more than 25 years of experience working in recruitment in Greater China and UK.
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Mr. Ming Wong

CEO, Cisco Greater China

Ming Wong has been appointed as the CEO of Greater China. In this role, he is responsible for leading the
development of Cisco’s business, strategic planning and operations across the region.

Having joined Cisco in 2005, Ming has held several management roles across Commercial, Service
Provider, distribution, and others, and has been a critical contributor to the evolution of Cisco’s China
strategy. In his most recent role as Managing Director of Enterprise, he was responsible for the largest
customers in the Financial Services, Manufacturing, Energy and Transportation sectors in China. Prior to
that, Ming was the Chief Operating Officer for Greater China, responsible for business strategy, sales
operations and services.

Before joining Cisco, Ming held numerous management positions at NCR, IBM and Microsoft in Mainland
China and Hong Kong. He holds a Master of Business Administration (MBA) degree from the Richard
IveySchool of Business, University of Western Ontario, Canada.
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Mr. Robin Zhang

JEHER Panelist Canva CEO China

Robin Zhang joined Canva in 2017 as the CEO of China. Before joining Canva, he served as the Head of
Consumer & Product Marketing, APAC & China, and was its founding member. He held other leading roles
prior to Canva, such as Apple retail project manager; Bain China senior consultant and other important
positions. He holds an MBA from the Wharton School of Business.

Robin is an open-minded leader with an optimistic spirit. A talented speaker and has a strong persuasive
power on what he advocates; a goal achiever and a creative leader that drives and lead the creativity team.
He’s passionate about products, loves to study products, and also leading a role as the Chief Product
Manager of Canva.
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Innovation for patient care
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Mr. Alan Chen

Senior Vice-President,
General Manager of IPSEN China.

Alan Chen, Senior Vice-President, General Manager of IPSEN China. Alan started his career since 1996
with various well-known pharmaceutical companies e.g. Bristol-Myers Squibb HK; Eli-Lilly, Roche etc.
Alan is a certified Six Sigma black belt.

He gained substantial experience in his careers, delivered excellent results in sales and marketing, build
high-performing teams, drove transformation and implementation of corporate strategies in compliance
with high standards of professional ethics in a highly challenging environment.

Alan holds a B.S in Biotechnology from the University of Hong-Kong, and a MBA from the Southern Cross
University (Australia).
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Ms. Alicia Tung

COOQO, Great Place to Work®
Greater China

Alicia Tung, COO, Great Place to Work®, Greater China, a Global Executive MBA of INSEAD. Prior to Great
Place to Work®, she took up variety of management positions in the markets including:-

¢ Director, Human Resources, Asia Pacific for Radisson Hotel Group.

¢ Group HR Director, China for luxury retail/ fashion brand management companylmagineX.

o Varies of HR /Training leadership positions in Hyatt Hotel Corporation.

Specialized
Leadership Development, Talent Development & Mobilization, Culture & Organization, High Level
Strategy Meetings, and HR Projects. An expertise to implement HR solution and improve services.
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Ms. Elisabeth Staudinger

President Asia Pacific of Siemens Healthineers

Elisabeth Staudinger, President Asia Pacific of Siemens Healthineers. Elisabeth leads the business for
Siemens Healthineers in Asia Pacific since 2013, first being based in Singapore and since early 2018 in
Shanghai, China. Elisabeth studied Chinese and economics in Vienna, Nanjing, and Beijing and holds
master's degrees in both subjects. Elisabeth joined Siemens in 1988 and has worked in international
management roles spanning from procurement to strategy, marketing, manufacturing, and business unit
CEO, spending time both in Germany as well as Shanghai, China. Elisabeth is passionate about innovation.
To enable access to healthcare it will not only take smart new technologies but also new business models.
In addition, digitization and artificial intelligence may have a fascinating role to play.
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The Organizer xTExh 5

Great Place to Work is the global authority on high-trust, high-performance workplace cultures t
G req t provides executive advisory and culture consulting services to businesses, non-profits, and governmen

agencies in more than 60 countries across five continents. Through proprietary assessment tools,
P I a Ce benchmarks and certification programs, Great Place to Work provides the expertise needed to create,

sustain, and recognise outstanding workplace cultures. The Institute works with media throughout the
To world to select lists of Best Workplaces. In Greater China, we partner with Bloomberg

Businessweek/China and Classified Post to publish the ‘Best Workplaces ™ list. In the US, we work with
Wo r k® Fortune Magazine to publish the 100 Best Companies to Work For® list.
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Hong Kong Media Partner ZHBERSERHF

The Classified Post, published every Saturday, is an English-language recruitment publication in Hong Kong\ with a
reputation for offering quality job postings. In our continuing effort to build and support the HR community,we present
a brand-new training series for HR practitioners in all levels. The workshops will provide in-depth insights, i
and sharing in different topics catering to HR's needs. We aim to organize different events and awards
connecting employers and jobseekers for a brighter career ladder. www.cpjobs.com
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Official News Distribution Partner E /5§78 .& B4

PR Newswir
services that
audiences. Havin

Cision company, is the premier global provider of media monitoring platforms and news distribution
rketers, corporate communicators and investor relations professionals leverage to engage key
ioneered the commercial news distribution industry since 1954, PR Newswire today provides
o produce, distribute, target and measure text and multimedia content across traditional, digital,
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Official Media Partner
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Bloomberg Businessweek/China (BBWC) is a business publication with an international copyright authori
BBWC is jointly published and operated by Bloomberg L.P., China Commerce and Trade Press, and Mo
Group. The magazine is produced by an experienced editorial team based in China, along with award-win
professionals at Bloomberg Media. Bloomberg's creativity and brand influence sharpens BBWC and ma
comprehensive business authority for business leaders of the new economy. Operated within China, BBWC is
with the social and economic trends of the country while providing readers with competitive global insigh
smarter, faster and more informed business decisions. As a strong brand it also aims to be a thought leader in Chin
business and prepare readers for the future business landscape via its original ideas and bold design. BBWC has been
the market leader and widely acclaimed by experts and decision-makers from various fields in China.
www.bloomberg.com/businessweek
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